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Memorandum

To: Director, Office of Indian Edu tion Programs

N
From: {gwﬁuman Resources fo@ 7’)5////&
Subject: xcepted Qualification utar) d 11-01 CE!CY~1?1D
In pursuant to 62 BIAM 11.15D attached for your approval is the revised Excepted
Qualification Standard 11-01, Education Specialist, Category 1710. This Standard
_cancels and replaces the existing Excepted Qualification Standard 11, Education

Specialist, Category 1710, approved March 19, 1980. If you have any questions,
please contact Ms. Doris A. Willie, Classification Officer, at (505) 248-6970.
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EDUCATION SPECIALIST

CATEGORICAL PAY LEVELS:

Minimum Pay Level: 05
Maximum Pay Level: 07

DESCRIPTION OF WORK:

These positions require professional knowledge of education theories, principles,
procedures and practices of education and training to function as education program
specialist at the school and line office level. This professional knowledge requires
additional knowledge of a program or programs as in the case of the program coordinator in
one or more education disciplines. The work involves planning, administering,
coardinating, promating, improving and/or contributing toward improvement of education
programs, policies, standards, activities, and opportunities at the school and line office
level. The position may require a person skilled in group leadership, in the demonstration
of techniques and methods and in carrying out research. Major responsibilities includes
planning, advising and evaluating in the specialty field(s).

POSITION TITLES AND LEVEL OF RESPONSIBILITY:

05 Level — Education Specialist: Level 05 specialists applies a knowledge of established
education principles and techniques in coordinating and administering segments of
education program(s) at the school or line office level, involving provision of technical
advice to the principal or line officer with program management and evaluation
responsibilities. Assigments typically require application of conventional analytical and
investigative techniques. The objectives are generally defined and accomplished with
guidance of precedents or standard practices.

06 Level — Education Specialist: Level 06 specialists applies a knowledge of advanced
education principles and practices to a wide range of duties in a broad functional or
specialized area of education such as special education or school reform at the education
line office level. Skill in adapting and extending education principles to significant projects
and problems for which there are no precedents. The specialist provides technical
assistance to staff and line officers in a specialized area. The position have an in depth






